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National Department:

Management Performance Assessment Tool
2012/13 Final Moderated Score Card

ND Agriculture Forestry and Fisheries
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1.1 Strategic Planning 3.2 31 2.5 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
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2.1 Service Delivery Improvement 3.0 |2.1.1 Service delivery improvement mechanisms 3
2.2 Management structure 2.8 2.4 3.0 |2.2.1 Functionality of management structures 2.8 2.4 3
2.3 Accountability 2.8 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 3
2.4 Ethics 2.2 2.0 2.0 |2.4.1 Assessment of policies and systems to ensure professional ethics 2.1 2
2.4.2 Fraud prevention 2.4 2
2.5 Internal Audit 2% 2% 2.5.1 Assessment of internal audit arrangements 23
2.6 Risk Management 2% 2.0 2.6.1 Assessment of risk management arrangements 23 .
2.7 Delegations 245} 2.2 2.5 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 3
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3.1 HR Strategy and Planning 23 21 2.713.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 3
3.1.3 Human Resources Development Planning 3
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification 2
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD

3.4 Employee Relations

3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 3.1 2.9 3.0 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3

4.1.3 Logistics management il 2.9 3

4.1.4 Disposal management 3.2 3.0 3

4.2 Expenditure Management il 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3




National Department:

Management Performance Assessment Tool
2012/13 Final Moderated Score Card

ND Arts and Culture
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1.1 Strategic Planning 34 31 3.0 | 1.1.1 Strategic Plans 33 3.2 3
1.1.2 Annual Performance Plans 3.5 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 3.0 2.8 2
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.2.1 Functionality of management structures
2.3 Accountability 253 2.7 2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 2.3 2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 253 2.0 2.6.1 Assessment of risk management arrangements
2.7 Delegations 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA
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3.1 HR Strategy and Planning 21 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 2.2 2.4 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 2.9 2.9 2.8 [4.1.1 Demand Management 2.5 2.7 2
4.1.2 Acquisition Management 3.0 2.9 3
4.1.3 Logistics management 3.0 2.9 3
4.1.4 Disposal management 33 3.0 3
4.2 Expenditure Management 2.8 2.8 2.3 |14.2.1 Management of cash flow and expenditure vs. budget 3.0 3.0 3
4.2.2 Payment of suppliers 23 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 2
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ND Basic Education
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1.1 Strategic Planning 3.0 31 3.5 | 1.1.1 Strategic Plans 3.0 3.2 3
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 2.0 2.8 3
2.0 2.8 3.0 | management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.0 2.4 3.0 |2.2.1 Functionality of management structures
2.3 Accountability 253 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics

2.5 Internal Audit

[
=}

2.4.2 Fraud prevention

23 2.5.1 Assessment of internal audit arrangements

2.6 Risk Management 2.0 2.6.1 Assessment of risk management arrangements .
2.7 Delegations 3.0 2.2 2.5 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 3.0 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 3.0 2.2 3
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3.1 HR Strategy and Planning 2.1 3.1.1 Human Resource Planning 2.0 2.1 2
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.33.2.1 Pay sheet certification d %
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 2.8 24 3.0(3.3.1 Implementation of Level 1-12 Performance Management System 35 2.7 4
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 2.0 2.0 2
3.3.3 Implementation of Performance Management System for HOD 3.0 253 3
3.4 Employee Relations _ 2.0 |3.4.2 Management of disciplinary cases _:
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4.1 Supply Chain Management 2.4 2.9 3.0 [4.1.1 Demand Management 2.0 2.7 3
4.1.2 Acquisition Management 23 2.9 3
4.1.3 Logistics management 23 2.9 3
4.1.4 Disposal management 23 3.0 3
4.2 Expenditure Management 2.8 2.0 |4.2.1 Management of cash flow and expenditure vs. budget 23 3.0 3
4.2.2 Payment of suppliers 2.0 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure - 2.6




Management Performance Assessment Tool
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National Department: ND Communication
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1.1 Strategic Planning 3.2 31 3.5 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 4.0 [2.2.1 Functionality of management structures 2.8 2.4 4
2.3 Accountability 2.8 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 3
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics 2.1
2.4.2 Fraud prevention 2.4 2.3 2
2.5 Internal Audit 2% 2% 2.0 |2.5.1 Assessment of internal audit arrangements 23 2.3 2
2.6 Risk Management 2% 2.0 4.0 [2.6.1 Assessment of risk management arrangements 23 2.0 4
2.7 Delegations 245} 2.2 2.5 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 4
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 -
2.1 |
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3.1 HR Strategy and Planning 23 21 2.0|3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 2
3.1.3 Human Resources Development Planning 2
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification 2
Administration 3.2.2 Application of recruitment and retention practices 2
3.2.4 Management of diversity
3.3 Management of Performance 253 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD

3.4 Employee Relations

3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 3.1 2.9 3.3 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3

4.1.3 Logistics management il 2.9 3

4.1.4 Disposal management 3.2 3.0 4

4.2 Expenditure Management il 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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ND Cooperative Governance

3.2 3.0 2.5
=D @ T =@ o o @)
Performance Area £ 'g ) s Standard £ 'g ) s
€ g S 5 3 SE® ] 2
S S > = e 2 -
g8 2 & g8 3 &
3 £ a Q 3 £ a Q
SE 2 z ©E = s
< <
1.1 Strategic Planning 31 31 3.0 | 1.1.1 Strategic Plans 33 3.2 3
1.1.2 Annual Performance Plans 3.0 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 2
33 2.8 2.0 | management
22 2.2 [
Performance Area © :g‘:; § ® g Standard © :1':; § (Y g
€ =] I o = w g S
] E iy g 2 SET g 2
© £ & 2 - © £ & E: 2
2 £ & a 3 £ & a
o .E z > [G] _g 2 >
< = < 2
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 21 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.4 2.3 2.0 |2.5.1 Assessment of internal audit arrangements %
2.6 Risk Management 2.0 2.0 2.6.1 Assessment of risk management arrangements d 2.0
2.7 Delegations 2.2 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2
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3.1 HR Strategy and Planning 2.2 21 3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 2.2 2.2 2
3.1.3 Human Resources Development Planning 2.1
3.2 Human Resource Practices and 2.0|3.2.1 Pay sheet certification 2.2 23 2
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 24 24 2.3 3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 2
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 2
3.3.3 Implementation of Performance Management System for HOD 253 2.5 3
3.4 Employee Relations _3.4.2 Management of disciplinary cases _
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4.1 Supply Chain Management 2.8 2.9 3.0 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 3
4.2 Expenditure Management 2.7 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 2
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Management Performance Assessment Tool
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ND Correctional Services
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1.1 Strategic Planning 3.2 31 3.0 | 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 2.0 2.8 2
2.0 2.8 2.0 | management
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2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.4 4.0 [2.2.1 Functionality of management structures 4
2.3 Accountability 2.1 2.7 2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.3 2.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.0 |2.6.1 Assessment of risk management arrangements
2.7 Delegations 21 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 21 2.2 -
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3.1 HR Strategy and Planning 21 2.0|3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 21 2.4 2.0|3.3.1 Implementation of Level 1-12 Performance Management System

3.4 Employee Relations

3.3.2 Implementation of SMS Performance Management System (excluding HODs)

3.3.3 Implementation of Performance Management System for HOD

_3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 2.6 2.9 2.8 [4.1.1 Demand Management 2.4 2.7 3
4.1.2 Acquisition Management 2.4 2.9 3

4.1.3 Logistics management 29 2.9 3

4.1.4 Disposal management 26 3.0 2

4.2 Expenditure Management 2.8 2.8 2.3 |14.2.1 Management of cash flow and expenditure vs. budget 3.1 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 2

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 2




Management Performance Assessment Tool
2012/13 Final Moderated Score Card

National Department: ND Defence
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1.1 Strategic Planning 3.2 31 3.5 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 2.0 2.8 3
2.0 2.8 3.0 | management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.1 2.7 2.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.0 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 -2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.0 |2.6.1 Assessment of risk management arrangements
2.7 Delegations 21 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 21 2.2 2
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3.1 HR Strategy and Planning 21 2.0|3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 21 2.4 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 3.0 |3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 2.6 2.9 3.0 [4.1.1 Demand Management 2.4 2.7 3
4.1.2 Acquisition Management 2.4 2.9 3
4.1.3 Logistics management 29 2.9 3
4.1.4 Disposal management 26 3.0 3
4.2 Expenditure Management 2.8 2.8 3.7 |4.2.1 Management of cash flow and expenditure vs. budget 3.1 3.0 4
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 4
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ND Economic Development
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1.1 Strategic Planning 3.2 31 3.0 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
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2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.8 2.4 2.0 |2.2.1 Functionality of management structures 2.8 2.4 2
2.3 Accountability 2.8 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 2
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics 2.1 2
2.4.2 Fraud prevention 2.4 2.3
2.5 Internal Audit 2% 2% 2.0 |2.5.1 Assessment of internal audit arrangements 23 2.3 2
2.6 Risk Management 2% 2.0 2.0 |2.6.1 Assessment of risk management arrangements 23 2.0 2
2.7 Delegations 245} 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 2
2.1 |
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3.1 HR Strategy and Planning 23 2.1 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 2.313.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _3.4.2 Management of disciplinary cases
3.1 2.8 3.0
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4.1 Supply Chain Management 3.1 2.9 3.0 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 3
4.2 Expenditure Management 31 2.8 3.0 [4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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2012/13 Final Moderated Score Card

erval

Adestmer
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National Department: ND Energy
3.2 3.0 3.8
Performance Area g B & g Standard g 29 3 g
s 2 2 H 2 s 2 2 H 2
€33 g 2 c 3 © g &
s &3 2 2 g o 2 x a
823 . @ 82 3 . @
] a (=] o © a a
wn eé 2 §> wn eé 2 §>
1.1 Strategic Planning 3.2 31 3.5 | 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.1 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 4
31 2.8 4.0 |management
2.4 2.2 2.1
Performance Area g B 3 g Standard g 29 3 g
s 2 2 < 2 s 22 < 2
£33 2 - £8% 2 -
S e 4 a S e 4 a
&2 3 . @ 823 . @
S8 a ] 58 a a
[ eé 2 §> wn eé 2 §>
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 3.0 |2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.2 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 2.3 2.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 23 2.0 2.0 |2.6.1 Assessment of risk management arrangements
2.7 Delegations 23 2.2 3.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 3
21 IO 24
Performance Area 22 @ & £ |standard 229 & 9
EES @ s EES @ S
s o2 = 2 e ° 2 < =
€33 g 2 c 3 © g &
s &3 2 2 g o 2 x a
g2El 2| 3 Eegl 5| &
SE gl 3 SE gl 3
= s = s
3.1 HR Strategy and Planning 23 21 2.713.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 253 2.2 2
3.1.3 Human Resources Development Planning 2.1 4
3.2 Human Resource Practices and 2.2 3.3]3.2.1 Pay sheet certification 2.6 2.3 3
Administration 3.2.2 Application of recruitment and retention practices 3
3.2.4 Management of diversity 4
3.3 Management of Performance 253 2.4 2.7|3.3.1 Implementation of Level 1-12 Performance Management System 3
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 2
3.3.3 Implementation of Performance Management System for HOD 3
3.4 Employee Relations _3.4.2 Management of disciplinary cases
3.1 2.8 2.6
Performance Area g 29 g, g Standard g 29 g, g
S o g @ ] s &2 g 3
§9 3 > = §9 3 > =
S e 3 a S e 3 a
& 7 s @ & 7 s @
uch a a mEE a a
& £ 2 z & £ 2 z
4.1 Supply Chain Management 3.1 2.9 2.5 [4.1.1 Demand Management 2.9 2.7 2
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 2
4.2 Expenditure Management 3.1 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 2
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ND Enviromental Affairs

erval
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3.2 3.0 4.0
Performance Area g By & g Standard g 29 & g
s 2 2 H 2 s 2 2 H 2
€33 g 2 c 3 © g &
s &3 2 2 g o 2 x a
E2El 2 3 Eegl 5 &
g ® a8 a S s a8 a
wn eé 2 §> wn eé 2 §>
1.1 Strategic Planning 3.2 31 4.0 [ 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.1 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 4
31 2.8 4.0 |management
2.4 2.2 2.6
Performance Area g By & g Standard g 29 & g
e ® 3 © o s ° 32 © o
£33 2 - £8% 2 -
o8 3 2 - S e 2 7 o
&2 3 = @ 823 ol @
S8 a Q S8 a a
[ eé 2 §> wn eé 2 §>
2.1 Service Delivery Improvement 3.0 |2.1.1 Service delivery improvement mechanisms 3
2.2 Management structure 2.8 2.4 4.0 [2.2.1 Functionality of management structures 2.8 2.4 4
2.3 Accountability 2.8 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 3
2.4 Ethics 2.2 2.0 3.5 |2.4.1 Assessment of policies and systems to ensure professional ethics 2.1 3
2.4.2 Fraud prevention 2.4 4
2.5 Internal Audit 2% 2% 2.5.1 Assessment of internal audit arrangements 23
2.6 Risk Management 2% 2.0 2.6.1 Assessment of risk management arrangements 23 d
2.7 Delegations 245} 2.2 3.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 3
21 IO 26
Performance Area g By & g Standard g 29 & g
-] 4 9 -] 4 9
£33 2 - £33 2 -
s &3 2 8 g o 2 x o
g2El 2| 3 Eegl 5| &
& E > & E >
£ s £ s
3.1 HR Strategy and Planning 23 2.1 3.0|3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 3.313.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _ 2.0 |3.4.2 Management of disciplinary cases
3.1 2.8 3.7
Performance Area g 29 g, g Standard g 29 g, g
S a8 5 8 S a8 5 8
S o5 > iy £ 0§ > iy
o8 3 2 - S e 2 - o
W e @ R s @
mEE & a LR CRt & I3
& £ 2 z a £ 2 z
4.1 Supply Chain Management 31 29 3.8 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 4
4.1.3 Logistics management il 2.9 4
4.1.4 Disposal management 3.2 3.0 4
4.2 Expenditure Management il 2.8 3.7 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 4
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 4
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erval

Adestmer
©OF BouTm ArmCA

3.2 3.0 4.0
o @ @) 3 o o @)
Performance Area £ 'g ) s Standard £55 ) s
S E® ] 2 SE® ] 2
g &K 2 - SEE 2 b
g8 2 & g8 3 &
3 £ =1 o 3£ =1 a
() _g z E> o £ 2 §>
2 E
1.1 Strategic Planning 31 31 4.0 [ 1.1.1 Strategic Plans 33 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 4
33 2.8 4.0 |management
2.4 2.2 3.4
Performance Area ® :é) H 3 g Standard T ES§ 3 e
£ g% e ] £ g= e ]
g e £ g 2 ] iy g 2
©EE 2 2 ©EE E: 2
3 £ g a 3 £ g 8
8 £ F > 8 £ 2 >
5]
< = 3 s
2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.7 2.4 4.0 [2.2.1 Functionality of management structures 2 4 4
2.3 Accountability 2.8 2.7 4.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 4
2.4 Ethics 2.2 2.0 3.0 |2.4.1 Assessment of policies and systems to ensure professional ethics 3
2.4.2 Fraud prevention 253 2.4 3
2.5 Internal Audit 2.7 2.4 4.0 [2.5.1 Assessment of internal audit arrangements 2.7 2.4 4
2.6 Risk Management 2.2 2l 3.0 |2.6.1 Assessment of risk management arrangements 2.2 2.1 3
2.7 Delegations 2.4 253 3.5 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.2 23 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 2.6 2.4 4
20 [N 25
o @ @) R @ @)
Performance Area £ 'g ) g Standard £55 ) g
c gs = 3 c gs = 3
SEE g o SeC g -
$ 3 2 g “3 2 g
3 E a a 3 E a a
o _g z E> O E 2 §>
b E
3.1 HR Strategy and Planning 2.2 21 2.313.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 2.2 2.2 3
3.1.3 Human Resources Development Planning 2.1 2
3.2 Human Resource Practices and 2.33.2.1 Pay sheet certification 2.2 23 3
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 3.313.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 3
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 4
3.3.3 Implementation of Performance Management System for HOD 253 253 3
3.4 Employee Relations 2.0 [3.4.2 Management of disciplinary cases 2
2.7 2.8 3.1
Performance Area © :é) 5 ® g Standard ®TES§ (Y g
EER e I £ g% e g
g c £ 9 u ] e 9 u
©5Z E: 8 © 58 3 8
> £ = = > £ oe ]
S E g 2 S E S =
o >
5]
< 2 2 2
4.1 Supply Chain Management 2.8 2.9 2.5 [4.1.1 Demand Management 2.8 2.7 2
4.1.2 Acquisition Management 2.7 2.9 2
4.1.3 Logistics management 2.7 2.9 2
4.1.4 Disposal management il 3.0 4
4.2 Expenditure Management 2.7 2.8 3.7 |4.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 4
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 4
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National Department: ND Health
2.0 3.0 2.0
Performance Area ) ® £ |standard ) ® L
s 4 S 5 ® © S
& 3 2 - & 3 2 -
S 3 & S 3 &
= =] a S a a
@ z > Q 2 >
T s T s
1.1 Strategic Planning 31 1.1.1 Strategic Plans 3.2
1.1.2 Annual Performance Plans 3.0
3.0 2.8 3

1.3 Monitoring and Evaluation

1.3.1 Integration of monitoring and evaluation in performance and strategic

3.4 Employee Relations

_3.4.2 Management of disciplinary cases

3.0 2.8 3.0 [management
Performance Area s & & 2 |standard S =
e © o b+ o
o - Q o Q
2 o @ @ Q @
z 32 2 e a =
£ < < @ £ @
= a (=] 5 a
@ z > Q >
T 2 T 2
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.2.1 Functionality of management structures
2.3 Accountability 3.0 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 4.0 2.3 4.0 [2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.6.1 Assessment of risk management arrangements
2.7 Delegations 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA
Performance Area s & (Y @ |standard S
e © o =
s & d o S
o [ “
“ 3> > - &
£ < < & £
= g| @ =
7] z > 7]
T s T
3.1 HR Strategy and Planning 21 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.0 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 2.7 2.4 2.7|3.3.1 Implementation of Level 1-12 Performance Management System 3.0 2.7 3
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 2.0 2.0 2
3.3.3 Implementation of Performance Management System for HOD 3.0 2.5

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure

TG 2.5 [l
Performance Area s % & @ |standard 5 g [ o
gE B[ f[pene I
& 2 2 - a8 2 -
£< = & £< < 2
= a a = a [=}
Q z > @ 2 >
T s T 3
4.1 Supply Chain Management 23 2.9 2.3 (4.1.1 Demand Management 2.0 2.7 2
4.1.2 Acquisition Management 3.0 2.9 3
4.1.3 Logistics management 3.0 2.9 3
4.1.4 Disposal management 3.0
4.2 Expenditure Management 2.8 4.2.1 Management of cash flow and expenditure vs. budget 3.0
4.2.2 Payment of suppliers 2.0 2.8 2
20| 26| 2|
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ND Higher Education and Training

2.5
Performance Area c % % 2 |standard c %
=) © o =)
=Y © o =Y
g s 2 - g2
34 < 2 5 <
w 5 a a 25
S z > S
a = a
1.1 Strategic Planning 3.0 31 2.5 | 1.1.1 Strategic Plans 3.0
1.1.2 Annual Performance Plans 3.0
1.3 Monitoring and Evaluation Integration of monitoring and evaluation in performance and strategic 2.0
2.0 2.8 management
Performance Area c % % 2 |standard c %
=) © o =)
=Y © o =Y
g s 2 - g2
R < 2 5 <
w5 a a 25
S z > ]
& = &
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.0 2.4 2.2.1 Functionality of management structures
2.3 Accountability 253 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)

2.4 Ethics

2.0 2.4.1 Assessment of policies and systems to ensure professional ethics

2.4.2 Fraud prevention

2.5 Internal Audit

[
=}
N
w

2.0 |2.5.1 Assessment of internal audit arrangements

2.6 Risk Management

2.0 2.6.1 Assessment of risk management arrangements

2.7 Delegations

3.0 2.2 3.5|2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations

2.7.2 Approved HOD delegations for financial administration in terms of the PFMA

L
=}

‘[N

Performance Area

o

Education:
Sector Average
ND: Average
My Dept score

Education
Sector Average|o

ND: Average
My Dept score

3.1 HR Strategy and Planning

N
i
[
o

3.1.1 Human Resource Planning

3.1.2 Organisational Design and Implementation

3.1.3 Human Resources Development Planning

3.2 Human Resource Practices and
Administration

3.2.1 Pay sheet certification

3.2.2 Application of recruitment and retention practices

3.2.4 Management of diversity

3.3 Management of Performance

28 24 2.7(3.3.1 Implementation of Level 1-12 Performance Management System 35 2.7 3
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 2.0 2.0 2
3.3.3 Implementation of Performance Management System for HOD 3.0 253 3

3.4 Employee Relations

_3.4.2 Management of disciplinary cases

4.2 Expenditure Management

21 2. T

e 9 [ @ ¢ Aard PO O @

Performance Area .g ) ) 5 d .g & & g
%8 § % % 5 § 5

S 3 > = S 3 > =

_a < < & _a < < &

w g a a w5 a a

t 2 > S 2 =

3 = 8 s
4.1 Supply Chain Management 2.4 2.9 4.1.1 Demand Management 2.0 2.7 -
4.1.2 Acquisition Management 25 2

4.1.3 Logistics management 29 2

4.1.4 Disposal management 3.0 2

2.8 4.2.1 Management of cash flow and expenditure vs. budget 3.0 2

2

4.2.2 Payment of suppliers

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure

||R2]|R2||2) |52
o|u|u|n|n
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National Department: ND Home Affairs1
3.2 3.0 3.0
o @ @) 3 o o o
Performance Area £ 'g ) s Standard £55 ) s
c gs 5 3 c gs = 3
S S > = e g -
g3 3 o 52 < g
3 E a a 3 E a a
() _g z § o _g z §
< <
1.1 Strategic Planning 31 31 3.0 | 1.1.1 Strategic Plans 33 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 3
33 2.8 3.0 [management
2.2 2.2 24
Performance Area ® :é) H 3 g Standard T ES§ 3 g
EER e S £ g% e g
o & g o o & [ o
58 z 8 58 2 8
3 £ g a 3 £ & 8
S g S E
o £ 2 > o £ z >
< = < 2
2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.4 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 21 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention 5 %
2.5 Internal Audit 2.4 2% 2.0 |2.5.1 Assessment of internal audit arrangements 2.4 2.3 2
2.6 Risk Management 2.0 2.0 4.0 [2.6.1 Assessment of risk management arrangements 2.0 2.0 4
2.7 Delegations 2.2 2.2 4.0 [2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2 4
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 4
20 [N 21
o @ @) R @ o
Performance Area £ 'g ) g Standard £55 ) g
c gs = 3 c gs = 3
S S = S S o
S5z < g “53 < g
3 E a a 3 E a a
o _g z § (G} _g z §
< <
3.1 HR Strategy and Planning 2.2 21 2.713.1.1 Human Resource Planning 23 2.1 3
3.1.2 Organisational Design and Implementation 2.2 2.2 2
3.1.3 Human Resources Development Planning 3
3.2 Human Resource Practices and 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 2
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 2
3.3.3 Implementation of Performance Management System for HOD 253 2.5 2
3.4 Employee Relations 2.0 |3.4.2 Management of disciplinary cases _:
2.7 2.8 3.1
Performance Area ® :é) H 3 g Standard T ES§ 3 g
EER e I £ g% e g
o = & g u o & 9 u
©ca < e ©£3g Z 8
> £ = 2 > £ = =
o £ [=} a 3 = a [=}
o .E z > [G] _E 2 -
< = p s
4.1 Supply Chain Management 2.8 2.9 3.3 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 4
4.2 Expenditure Management 2.7 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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ND Human Settlements

3.2 3.0 3.0
Performance Area E B & g Standard E 29 3 g
s o2 £ 3 e ® 32 e <1
€33 g 2 c 3 © g &
s &3 2 2 g o 2 x a
E2El 2 3 Eegl 5 &
g ® a =] S s a8 a
wn eé 2 g wn eé 2 g
1.1 Strategic Planning 3.2 31 3.0 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
24 2.2 [
Performance Area E B 3 g Standard E 29 3 g
s 2 2 < 2 s 22 < 2
£33 2 - £8% 2 -
S .e 2 < e S .e 2 < e
&2 3 . @ 823 . @
S8 a ] 58 a a
[ eé 2 g wn eé 2 g
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 2.3 2.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 23 2.0 2.0 [2.6.1 Assessment of risk management arrangements 5 .
2.7 Delegations 23 2.2 2.0 (2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 2
2.1 |
Performance Area E B & g Standard E 29 3 g
s ° 32 © o s ° 3 © o
£ 8% g = S 8% g -
s &3 2 8 g o 2 x o
g2El 2| 3 Eegl 5| &
& E > & E >
£ s £ s
3.1 HR Strategy and Planning 23 2.1 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 2.0|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _3.4.2 Management of disciplinary cases
3.1 2.8 2.7
Performance Area E 29 % g Standard E 29 % g
S a8 5 8 S a8 5 8
§9 3 > = §9 3 > =
S .e 2 < e S .e 2 < e
& 2 e @ & 7 s @
uch a a mEE a a
& £ 2 z & £ 2 z
4.1 Supply Chain Management 3.1 2.9 2.8 [4.1.1 Demand Management 2.9 2.7 2
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 3
4.2 Expenditure Management 3.1 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 2
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ND Independent Police Investigative Directorate

2.6 3.0 2.5
Performance Area g2 s % g Standard g2 s % g
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1.1 Strategic Planning 3.2 31 4.0 [ 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation Integration of monitoring and evaluation in performance and strategic 2.0 2.8
2.0 2.8 management
2.2 [
Performance Area 27T 5 o 2 |standard 23T 5 g
EE S & 5 ¢ EES 5
S5ecgd g a S5cg a
Ot > = O RY =
[~ < o [~ o
St 2 X [ St 2 X [
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2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.4 2.2.1 Functionality of management structures 4
2.3 Accountability 2.1 2.7 2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.3 2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.6.1 Assessment of risk management arrangements
2.7 Delegations 21 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA
Performance Area 2T 5 & £ |standard
E§ 2 g 5 ‘
Secg ] @
- > =
gE < g
% 9 < [=] =]
3532 = =
=23 s
3.1 HR Strategy and Planning 21 2.313.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.3|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 21 2.4 3.0|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _3.4.2 Management of disciplinary cases
2.7 2.8 3.0
Performance Area g8 % g Standard g8 % g
£ 8 = 4 3 SE3 & 2
O g3 o g 2 O g o g 2
;> @ 2 s ;> @ 2 =
Saw < @ gaw ol @
g a 'g =] =] 25 aZ o a
3 5 2 > 3 5 2 >
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4.1 Supply Chain Management 2.6 2.9 3.3 [4.1.1 Demand Management 2.4 2.7 3
4.1.2 Acquisition Management 2.4 2.9 3
4.1.3 Logistics management 29 2.9 3
4.1.4 Disposal management 26 3.0 4
4.2 Expenditure Management 2.8 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 3.1 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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NDInternational Relations and Cooperation
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1.1 Strategic Planning 31 31 4.0 [ 1.1.1 Strategic Plans 33 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 3
33 2.8 3.0 [management
2.2 2.2 2.2
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2.1 Service Delivery Improvement 3.0 |2.1.1 Service delivery improvement mechanisms 3
2.2 Management structure 2.4 2.4 3.0 |2.2.1 Functionality of management structures 2.4 2.4 3
2.3 Accountability 2.8 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 2
2.4 Ethics 21 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.4 2.3 2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.0 2.6.1 Assessment of risk management arrangements d d
2.7 Delegations 2.2 2.2 3.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 4
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3.1 HR Strategy and Planning 2.2 21 2.313.1.1 Human Resource Planning 23 2.1 3
3.1.2 Organisational Design and Implementation 2.2 2.2 2
3.1.3 Human Resources Development Planning 2.1 2
3.2 Human Resource Practices and 2.0(3.2.1 Pay sheet certification 2.2 23 2
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 2
3.2.4 Management of diversity 2
3.3 Management of Performance 2.7(3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 2
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 3
3.3.3 Implementation of Performance Management System for HOD 253 253 3
3.4 Employee Relations _3.4.2 Management of disciplinary cases _
2.7 2.8 3.0
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4.1 Supply Chain Management 2.8 2.9 3.3 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 4
4.2 Expenditure Management 2.7 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 2
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1.1 Strategic Planning 32 il 3.5 1.1.1 Strategic Plans 34 32 4
1.1.2 Annual Performance Plans 3.0 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 2.0 2.8 3
2.0 2.8 3.0 | management
2.2 3.0
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2.1 Service Delivery Improvement 3.0 |2.1.1 Service delivery improvement mechanisms 3
2.2 Management structure 2.4 4.0 [2.2.1 Functionality of management structures 4
2.3 Accountability 2.1 2.7 3.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee) 3
2.4 Ethics 2.0 2.0 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.3 2.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 3.0 |2.6.1 Assessment of risk management arrangements
2.7 Delegations 21 2.2 4.0 [2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 21 2.2 4
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3.1 HR Strategy and Planning 21 2.313.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.3|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 21 2.4 2.7|3.3.1 Implementation of Level 1-12 Performance Management System

3.4 Employee Relations

3.3.2 Implementation of SMS Performance Management System (excluding HODs)

3.3.3 Implementation of Performance Management System for HOD

_3.4.2 Management of disciplinary cases

2.7 2.8 2.9
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4.1 Supply Chain Management 2.6 2.9 2.8 [4.1.1 Demand Management 2.4 2.7 3
4.1.2 Acquisition Management 2.4 2.9 3

4.1.3 Logistics management 29 2.9 2

4.1.4 Disposal management 26 3.0 3

4.2 Expenditure Management 2.8 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 3.1 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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1.1 Strategic Planning 3.2 31 3.5 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
24 2.2 [
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 2.3 3.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 23 2.0 2.6.1 Assessment of risk management arrangements g .
2.7 Delegations 23 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 22
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2
2.1 |
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3.1 HR Strategy and Planning 23 2.1 2.0|3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 3.1 2.9 3.3 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 4
4.2 Expenditure Management 3.1 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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1.1 Strategic Planning 3.2 31 3.5 | 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 3
1.3 Monitoring and Evaluation Integration of monitoring and evaluation in performance and strategic 2.0 2.8
2.0 2.8 management
2.2 [l
Performance Area 23T S & © |standard 23T S & 9
ES 8 ¢ s - ES ¢ & S
Scg b 8 Scg b 8
oY > - - > P
[~ < o [~ < o
St 2 X [ St 2 X [
5 9T (=) =] 5 9T (=) =]
533 z Zz 533 z Zz
a 3§ a &
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.1 2.7 2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.3 2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.6.1 Assessment of risk management arrangements
2.7 Delegations 21 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA
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3.1 HR Strategy and Planning 21 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 21 2.4 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 3.4.2 Management of disciplinary cases
2.7 2.8 23
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4.1 Supply Chain Management 2.6 2.9 2.0 [4.1.1 Demand Management 2.4 2.7 2
4.1.2 Acquisition Management 2.4 2.9 2
4.1.3 Logistics management 29 2.9 2
4.1.4 Disposal management 26 3.0 2
4.2 Expenditure Management 2.8 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 3.1 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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1.1 Strategic Planning 3.2 31 3.5 | 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.1 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
2.4 2.2 2.5
Performance Area g By & g Standard g 29 & g
e ® 3 © o s ° 32 © o
£33 2 - £8% 2 -
o8 3 2 - S e 2 7 o
&2 3 = @ 823 ol @
S8 a Q S8 a a
[ eé 2 §> wn eé 2 §>
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 2.0 |2.2.1 Functionality of management structures 2.8 2.4 2
2.3 Accountability 2.8 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 3
2.4 Ethics 253 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics 2.1
2.4.2 Fraud prevention 253 2.4 4
2.5 Internal Audit 2% 2.4 2.0 |2.5.1 Assessment of internal audit arrangements 23 2.4 2
2.6 Risk Management 2% 2l 4.0 [2.6.1 Assessment of risk management arrangements 23 2.1 4
2.7 Delegations 2.7 253 3.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.7 23 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 2.7 2.4 4
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3.1 HR Strategy and Planning 23 2.1 2.313.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 2.7|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 3.0|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _ 4.0 [3.4.2 Management of disciplinary cases
3.1 2.8 3.7
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4.1 Supply Chain Management 3.1 2.9 4.0 |4.1.1 Demand Management 2.9 2.7 4
4.1.2 Acquisition Management 3.2 2.9 4
4.1.3 Logistics management il 2.9 4
4.1.4 Disposal management 3.2 3.0 4
4.2 Expenditure Management 31 2.8 3.3 [4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 4
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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e mer
©OF BouTm ArmCA

2.7 3.0 3.0
Performance Area 2Ls % g Standard 2Ls % g
=% e 8 =% e 8
ELo 2 o Lo 2 2
S B . 2 8 S B . 2 8
c a c a
s E8 g 8 sE8 & 3
T e z E> T e z E>
<3 <3
1.1 Strategic Planning 3.0 31 4.0 [ 1.1.1 Strategic Plans 3.0 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 23 2.8 2
23 2.8 2.0 |management
2.6 2.2 2.6
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 3.0 2.4 2.2.1 Functionality of management structures
2.3 Accountability 3.7 2.7 4.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 4
2.4 Ethics 2.7 2.0 3.0 |2.4.1 Assessment of policies and systems to ensure professional ethics 2
2.4.2 Fraud prevention 4
2.5 Internal Audit 3.0 2.3 2.0 |2.5.1 Assessment of internal audit arrangements 2
2.6 Risk Management 2.7 2.0 4.0 [2.6.1 Assessment of risk management arrangements 5 d 4
2.7 Delegations 2.2 2.2 3.5 (2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 23 2.2 4
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 2.0 2.2 3
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3.1 HR Strategy and Planning 2.0 21 2.0|3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 23 2.2 3
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.0 2.7|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 23 2.4 3.0|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 2.0 _3.4.2 Management of disciplinary cases
3.2 2.8 3.4
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4.1 Supply Chain Management 33 2.9 3.5 [4.1.1 Demand Management 3.0 2.7 4
4.1.2 Acquisition Management 3.0 2.9 3
4.1.3 Logistics management 3.0 2.9 3
4.1.4 Disposal management 4.0 3.0 4
4.2 Expenditure Management 3.1 2.8 3.3 |14.2.1 Management of cash flow and expenditure vs. budget 33 3.0 4
4.2.2 Payment of suppliers 3.3 2.8 4
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 2
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1.1 Strategic Planning 31 31 2.5 | 1.1.1 Strategic Plans 33 3.2 3
1.1.2 Annual Performance Plans 3.0 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 4
33 2.8 4.0 |management
2.2 2.2 3.4
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2.1 Service Delivery Improvement 3.0 |2.1.1 Service delivery improvement mechanisms 3
2.2 Management structure 2.4 2.4 4.0 [2.2.1 Functionality of management structures 2 4 4
2.3 Accountability 2.8 2.7 4.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 4
2.4 Ethics 21 2.0 4.0 |2.4.1 Assessment of policies and systems to ensure professional ethics 4
2.4.2 Fraud prevention 23 2.3 4
2.5 Internal Audit 2.4 2% 3.0 |2.5.1 Assessment of internal audit arrangements 2.4 23 3
2.6 Risk Management 2.0 2.0 2.0 |2.6.1 Assessment of risk management arrangements 2.0 2.0 2
2.7 Delegations 2.2 2.2 3.5|2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 4
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3.1 HR Strategy and Planning 2.2 21 2.713.1.1 Human Resource Planning 23 2.1 3
3.1.2 Organisational Design and Implementation 2.2 2.2 3
3.1.3 Human Resources Development Planning 2.1 2
3.2 Human Resource Practices and 2.33.2.1 Pay sheet certification 2.2 23 3
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 3.7(3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 4
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 4
3.3.3 Implementation of Performance Management System for HOD 253 253 3
3.4 Employee Relations 4.0 |3.4.2 Management of disciplinary cases 4
2.7 2.8 2.9
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4.1 Supply Chain Management 2.8 2.9 2.8 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 2
4.1.4 Disposal management il 3.0 3
4.2 Expenditure Management 2.7 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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1.1 Strategic Planning 3.2 31 4.0 [ 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 2.0 2.8 3
2.0 2.8 3.0 | management
2.2 [
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.1 2.7 3.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.3 2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.6.1 Assessment of risk management arrangements
2.7 Delegations 21 2.2 2.5 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 21 2.2 3
QT 5 [ |y dAard QT 5 Q @
Performance Area £ g ) 5 d EE g ) 5
Scg @ 2 Sc g ] ]
. oY > - . oY > -
[~ < o [~ < o
St 2 X [ St 2 X [
g5 2| S 25| 2| S
S S
=23 H =23 H
3.1 HR Strategy and Planning 21 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.3|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 21 2.4 2.7|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _3.4.2 Management of disciplinary cases
2.7 2.8 2.8
Performance Area g8 3 g Standard g8 3 g
= 8 T © o = BT © o
c 53 g u S5 3 ] @
;> @ 2 s ;> @ 2 =
Saw < @ gaw ol @
25 aZ [=] (=] S a T =] Q
E z z 3 & z z
4.1 Supply Chain Management 2.6 2.9 2.5 (4.1.1 Demand Management 2.4 2.7 2
4.1.2 Acquisition Management 2.4 2.9 2
4.1.3 Logistics management 29 2.9 3
4.1.4 Disposal management 26 3.0 3
4.2 Expenditure Management 2.8 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 3.1 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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ND Public Administration Leadership and Management Academy

3.2 3.0 4.0
o @ @) 3 o o @)
Performance Area £ 'g ) s Standard £55 ) s
S E® ] 2 SE® ] 2
S S > = e g -
g8 2 & g8 3 &
3 E a a 3 E a a
() -E z E> O E 2 E>
2 2
1.1 Strategic Planning 31 31 4.0 [ 1.1.1 Strategic Plans 33 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 4
33 2.8 4.0 |management
2.2 2.2 2.1
Performance Area ® :é) H 3 g Standard T ES§ 3 e
£ g% e ] 2235 e g
g e £ 9 u ] e 9 u
© £ & 2 - © £ & E: 2
3 £ g a 3 £ g 8
8 £ F > 8 £ 2 >
5]
< = 3 s
2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.4 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 2.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 21 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 24 23 -2,5,1 Assessment of internal audit arrangements g :
2.6 Risk Management 2.0 2.0 3.0 |2.6.1 Assessment of risk management arrangements 2.0 2.0 3
2.7 Delegations 2.2 2.2 3.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 3
20 [HON 24
o @ @) R @ o)
Performance Area £ 'g ) g Standard £55 ) g
c gs = 3 c gs = 3
SEE g o SeC g -
$ 3 e g “3 2 g
3 £ a8 a 3 £ a8 a
o -E z E> O E 2 E>
b E
3.1 HR Strategy and Planning 2.2 21 2.313.1.1 Human Resource Planning 23 2.1 3
3.1.2 Organisational Design and Implementation 2.2 2.2
3.1.3 Human Resources Development Planning 2.1 3
3.2 Human Resource Practices and 2.33.2.1 Pay sheet certification 2.2 23 3
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 3.0(3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 4
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 2
3.3.3 Implementation of Performance Management System for HOD 253 253 3
3.4 Employee Relations 2.0 |13.4.2 Management of disciplinary cases _:
2.7 2.8 2.8
Performance Area © :é) 5 ® g Standard ®TES§ (Y g
EE® o S £ g% e S
g c £ g 2 ] iy g 2
©5Z E: 8 © 58 3 8
> £ = = > £ oe ]
S E S s S E S >
o >
5]
< = 2 =
4.1 Supply Chain Management 2.8 2.9 3.0 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 3
4.2 Expenditure Management 2.7 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 2
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ND Public Enterprises

3.2 3.0 2.0
2T g o [ 2T g o [
Performance Area £ g ) 5 Standard £ g & g
1 o 2 S 4, & o 2
§9 3 > §9 3 > =
o8 3 2 s S e 2 - a
E2El 2 3 Eegl 5 &
g ® a8 a S s a8 a
wn eé 2 g wn eé 2 g
1.1 Strategic Planning 3.2 31 3.0 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 3
1.3 Monitoring and Evaluation Integration of monitoring and evaluation in performance and strategic 31 2.8
31 2.8 management
2.4 2.2 2.5
2T g ] [ 2T 3 o [
Performance Area £t g ) 5 Standard £t g & g
w B @ w B @
sz gl g & sz gl g &
s &3 2 2 g9 2 2 a
W s @ 88 s @
mEE a a LR CRt a I3
a £ 2 z a £ 2 z
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 4.0 [2.2.1 Functionality of management structures 2.8 2.4 4
2.3 Accountability 2.8 2.7 4.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 4
2.4 Ethics 2.2 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics 2.1
2.4.2 Fraud prevention 2.4 2.3 4
2.5 Internal Audit 2% 2% 4.0 [2.5.1 Assessment of internal audit arrangements 23 2.3 4
2.6 Risk Management 2% 2.0 2.6.1 Assessment of risk management arrangements 23 2.0
2.7 Delegations 245} 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2
21 [ 25
2T g ] [ 2T g ] [
Performance Area £ g ) g Standard £ g & g
w B a w B @
sz gl g @ sz gl g &
s &3 2 2 g o 2 2 a
g2El 2| 3 Eegl 5| &
& E > & E >
£ s £ s
3.1 HR Strategy and Planning 23 21 2.3(3.1.1 Human Resource Planning 2.3 2.1 3
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _ 4.0 [3.4.2 Management of disciplinary cases
3.1 2.8 3.1
2T g o [ 2T 3 o [
Performance Area £t g & s Standard £t g & g
1 o 2 S 4, & o 2
S o5 > iy £ 0§ > iy
S e 2 < s S .e 2 Z a
& 2 s @ & 7 s @
mEE & a LR CRt & I3
a £ z z a £ z z
4.1 Supply Chain Management 31 29 3.3 [4.1.1 Demand Management 2.9 2.7 B
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 4
4.2 Expenditure Management il 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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3.2 3.0 3.3
o @ @) 3 o o o
Performance Area £ 'g ) s Standard £55 ) s
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2 E
1.1 Strategic Planning 31 31 3.5 | 1.1.1 Strategic Plans 33 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 3
33 2.8 3.0 [management
2.2 2.2 24
Performance Area I :é) é % g Standard 7:‘\3 :é) § % g
= © o € ] © o
] g iy g 2 SET g 2
© £ & 2 - © £ & E: 2
3 £ g a 3 £ g 8
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.4 3.0 |2.2.1 Functionality of management structures 2.4 2.4 3
2.3 Accountability 2.8 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 3
2.4 Ethics 21 2.0 2.0 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention 23 2.3 3
2.5 Internal Audit 2.4 2% 4.0 [2.5.1 Assessment of internal audit arrangements 2.4 23 4
2.6 Risk Management 2.0 2.0 2.0 |2.6.1 Assessment of risk management arrangements 2.0 2.0 2
2.7 Delegations 2.2 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 3
20 [N 21
o @ @) R @ o
Performance Area £ 'g ) g Standard £55 ) g
c gs = 3 c gs = 3
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(C] _E 2 E> ©E 2 §>
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3.1 HR Strategy and Planning 2.2 21 2.713.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 2.2 2.2 3
3.1.3 Human Resources Development Planning 2.1 3
3.2 Human Resource Practices and 2.33.2.1 Pay sheet certification 2.2 23 3
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 2.313.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 2
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 2
3.3.3 Implementation of Performance Management System for HOD 253 253 3
3.4 Employee Relations _3.4.2 Management of disciplinary cases _
2.7 2.8 3.3
T E c [ Q _ = [ )
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4.1 Supply Chain Management 2.8 2.9 3.3 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 4
4.2 Expenditure Management 2.7 2.8 3.3 |14.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 4
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3.2 3.0 4.0
Performance Area 7:‘3 :é) g % g Standard 7:‘\3 :é) g % g
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1.1 Strategic Planning 31 31 4.0 [ 1.1.1 Strategic Plans 33 3.2 4
1.1.2 Annual Performance Plans 3.0 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 4
33 2.8 4.0 |management
2.2 2.2 2.5
Performance Area 7:‘3 :é) § % g Standard 7:‘\3 :é) § % g
£ g b 5 g SE® ] 2
©EE 2 2 ©EE E: 2
°3 3 ° 3 g
2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms *
2.2 Management structure 2.4 2.4 3.0 |2.2.1 Functionality of management structures 2.4 2.4 3
2.3 Accountability 2.8 2.7 4.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 4
2.4 Ethics 21 2.0 3.5 |2.4.1 Assessment of policies and systems to ensure professional ethics 3
2.4.2 Fraud prevention 23 2.3 4
2.5 Internal Audit 2.4 2% 2.0 |2.5.1 Assessment of internal audit arrangements 2.4 23 2
2.6 Risk Management 2.0 2.0 2.0 |2.6.1 Assessment of risk management arrangements 2.0 2.0 2
2.7 Delegations 2.2 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 -
20 20 24
o @ @) R
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3.1 HR Strategy and Planning 2.2 21 2.713.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 2.2 2.2 3
3.1.3 Human Resources Development Planning 2.1 H 3
3.2 Human Resource Practices and 2.0(3.2.1 Pay sheet certification 2.2 23 2
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 3.0(3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 4
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 2
3.3.3 Implementation of Performance Management System for HOD 253 253 3
3.4 Employee Relations 2.0 [3.4.2 Management of disciplinary cases 2
2.7 2.8 3.1
Performance Area 7:‘3 :é) § % g Standard 7:‘\3 :é) 5 % g
£ g B 5 3 SE® ] 2
©5Z E: 8 © 58 3 8
3 E g a 3 £ 4 ]
© b z 5] s 2 z
4.1 Supply Chain Management 2.8 2.9 3.3 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 4
4.2 Expenditure Management 2.7 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 4
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National Department: ND Public Works
3.2 3.0 2.0
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1.1 Strategic Planning 3.2 31 1.1.1 Strategic Plans 3.4 3.2
1.1.2 Annual Performance Plans 3.1 3.0
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
2.4 2.2
Performance Area E 29 % g Standard E 29 %
s 2 2 g 2 s 22 g
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wed & a wed &
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 3.0 |2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 2.3 3.0 [2.5.1 Assessment of internal audit arrangements 5 %
2.6 Risk Management 23 2.0 2.0 [2.6.1 Assessment of risk management arrangements 23 2.0 2
2.7 Delegations 23 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 22
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2
2.1
Performance Area E 29 3 g Standard E 29
s 2 2 H 2 s 2 2
2wt a @ c v O
-] > = ]
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3.1 HR Strategy and Planning 23 2.1 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 3.4.2 Management of disciplinary cases
3.1 2.8 23
Performance Area E 29 3 g Standard E 29 3 g
5 ® 3 & o 5 ® 3 o o
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4.1 Supply Chain Management 3.1 2.9 2.5 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 2
4.1.4 Disposal management 3.2 3.0 2
4.2 Expenditure Management 3.1 2.8 2.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 -
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ND Rural Development and Land Affairs
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1.1 Strategic Planning 3.2 31 3.0 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
24 2.2 [
Performance Area E 29 % g Standard E 29 % g
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 4.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 23 2.3 2.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 23 2.0 2.6.1 Assessment of risk management arrangements g .
2.7 Delegations 23 2.2 2.0 (2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 2
2.1
Performance Area E B & g Standard E 29 3 g
s o 2 : : s o 2 : :
§9 83 > = §9 83 > =
s &3 2 8 g o 2 x o
g2El 2| 3 Eegl 5| &
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3.1 HR Strategy and Planning 23 21 2.0|3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 253 2.2 2
3.1.3 Human Resources Development Planning 2.1 2
3.2 Human Resource Practices and 2.2 2.0|3.2.1 Pay sheet certification 2.6 2.3 3
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 2
3.2.4 Management of diversity
3.3 Management of Performance 253 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD

3.4 Employee Relations

3.4.2 Management of disciplinary cases

3.1 2.8 3.0
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4.1 Supply Chain Management 3.1 2.9 3.0 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3

4.1.3 Logistics management il 2.9 3

4.1.4 Disposal management 3.2 3.0 3

4.2 Expenditure Management il 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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National Department: ND Science and Technology
3.2 3.0 2.8
Performance Area g By & g Standard g 29 & g
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1.1 Strategic Planning 3.2 31 2.5 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
31 2.8 3.0 [management
2.4 2.2 3.1
Performance Area g @ & g Standard g 29 % g
s 2 2 < 2 s 22 < 2
£33 2 - £8% 2 -
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 4.0 [2.2.1 Functionality of management structures 2.8 2.4 4
2.3 Accountability 2.8 2.7 4.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 4
2.4 Ethics 2.2 2.0 3.0 |2.4.1 Assessment of policies and systems to ensure professional ethics 2.1 2
2.4.2 Fraud prevention 2.4 2.3 4
2.5 Internal Audit 2% 2% 4.0 [2.5.1 Assessment of internal audit arrangements 23 23 4
2.6 Risk Management 2% 2.0 4.0 [2.6.1 Assessment of risk management arrangements 23 2.0 4
2.7 Delegations 245} 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 -
21 [ 34
Performance Area 2T g & £ |standard 2T 9 2 &
ESS & S ESS & 8
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3.1 HR Strategy and Planning 23 21 3.3]3.1.1 Human Resource Planning 23 2.1 4
3.1.2 Organisational Design and Implementation 253 2.2 3
3.1.3 Human Resources Development Planning 2.1 3
3.2 Human Resource Practices and 22 2.7 (3.2.1 Pay sheet certification 2.6 23 3
Administration 3.2.2 Application of recruitment and retention practices 4
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 3.7|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _ 4.0 [3.4.2 Management of disciplinary cases
3.1 2.8 3.8
Performance Area g 29 g, g Standard g 29 g, g
S a8 5 8 S a8 5 8
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S e 2 < s S .e 2 Z a
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4.1 Supply Chain Management 31 29 4.0 |4.1.1 Demand Management 2.9 2.7 4
4.1.2 Acquisition Management 3.2 2.9 4
4.1.3 Logistics management il 2.9 4
4.1.4 Disposal management 3.2 3.0 4
4.2 Expenditure Management il 2.8 3.7 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 4
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 4
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ND Social Development
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1.1 Strategic Planning 3.4 31 3.0 | 1.1.1 Strategic Plans 33 3.2 3
1.1.2 Annual Performance Plans 3.5 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 3.0 2.8 4
3.0 2.8 4.0 | management
IS 22 51
Performance Area 2% % 2 |standard 2% % 2
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 4.0 [2.2.1 Functionality of management structures 4
2.3 Accountability 253 2.7 3.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee) 3
2.4 Ethics 2.0 3.5 |2.4.1 Assessment of policies and systems to ensure professional ethics 3
2.4.2 Fraud prevention 2.0 2.3 4
2.5 Internal Audit 23 2.3 4.0 |12.5.1 Assessment of internal audit arrangements 23 2.3 4
2.6 Risk Management 253 2.0 4.0 |2.6.1 Assessment of risk management arrangements 253 2.0 4
2.7 Delegations 2.2 2.5 (2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 2.2 2
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3.1 HR Strategy and Planning 21 2.313.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.3|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 2.2 2.4 2.7|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _ 2.0 |3.4.2 Management of disciplinary cases
2.8 2.8 2.7
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4.1 Supply Chain Management 2.9 2.9 2.8 [4.1.1 Demand Management 2.5 2.7 2
4.1.2 Acquisition Management 3.0 2.9 3
4.1.3 Logistics management 3.0 2.9 3
4.1.4 Disposal management 33 3.0 3
4.2 Expenditure Management 2.8 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 3.0 3.0 3
4.2.2 Payment of suppliers 23 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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2.5 Internal Audit

2.3 2.3 2.5.1 Assessment of internal audit arrangements
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2.5 2.0 4.0 [2.6.1 Assessment of risk management arrangements
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3.1.1 Human Resource Planning

3.1.2 Organisational Design and Implementation
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3.2.1 Pay sheet certification

3.2.2 Application of recruitment and retention practices

3.2.4 Management of diversity

3.3 Management of Performance

22 24 2.0(3.3.1 Implementation of Level 1-12 Performance Management System

3.3.2 Implementation of SMS Performance Management System (excluding HODs)

3.3.3 Implementation of Performance Management System for HOD
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4.1 Supply Chain Management 2.9 2.9 3.0 [4.1.1 Demand Management 2.5 2.7 3
4.1.2 Acquisition Management 3.0 2.9 3

4.1.3 Logistics management 3.0 2.9 3

4.1.4 Disposal management 33 3.0 3

4.2 Expenditure Management 2.8 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 3.0 3.0 3
4.2.2 Payment of suppliers 23 2.8 3

4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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1.1 Strategic Planning 3.0 31 2.0 | 1.1.1 Strategic Plans 3.0 3.2 2
1.1.2 Annual Performance Plans 3.0 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 23 2.8 4
23 2.8 4.0 | management
2.6 2.2 2.6
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 3.0 2.4 4.0 [2.2.1 Functionality of management structures 3.0 2.4 4
2.3 Accountability 37 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 3.7 2.7 3
2.4 Ethics 2.7 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention 4.0 2.3 4
2.5 Internal Audit 3.0 2% 3.0 |2.5.1 Assessment of internal audit arrangements 3.0 23 3
2.6 Risk Management 2.7 2.0 3.0 |2.6.1 Assessment of risk management arrangements 2.7 2.0 3
2.7 Delegations 2.2 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 23 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 2.0 2.2 2
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3.1 HR Strategy and Planning 2.0 21 3.1.1 Human Resource Planning 23 2.1
3.1.2 Organisational Design and Implementation 23
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.0 2.0|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 23 2.4 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 2.0 3.4.2 Management of disciplinary cases
3.2 2.8 3.0
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4.1 Supply Chain Management 33 29 3.0 [4.1.1 Demand Management 3.0 2.7 2
4.1.2 Acquisition Management 3.0 2.9 3
4.1.3 Logistics management 3.0 2.9 3
4.1.4 Disposal management 4.0 3.0 4
4.2 Expenditure Management il 2.8 3.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.3 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 3
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.4 4.0 [2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 4.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 21 2.0 2.0 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.4 2.3 4.0 [2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.0 2.0 [2.6.1 Assessment of risk management arrangements d d
2.7 Delegations 2.2 2.2 2.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 3
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3.1 HR Strategy and Planning 2.2 21 2.0|3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 2.2 2.2 2
3.1.3 Human Resources Development Planning 2.1 2
3.2 Human Resource Practices and 2.0(3.2.1 Pay sheet certification 2.2 23 2
Administration 3.2.2 Application of recruitment and retention practices 253 2.4 3
3.2.4 Management of diversity
3.3 Management of Performance 2.0(3.3.1 Implementation of Level 1-12 Performance Management System 23 2.7 2
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 23 2.0 2
3.3.3 Implementation of Performance Management System for HOD 253 253 2
3.4 Employee Relations _3.4.2 Management of disciplinary cases _
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4.1 Supply Chain Management 2.8 2.9 3.0 [4.1.1 Demand Management 2.8 2.7 3
4.1.2 Acquisition Management 2.7 2.9 3
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0 3
4.2 Expenditure Management 2.7 2.8 3.3 |14.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 3
4.2.2 Payment of suppliers 2.6 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 4
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1.1 Strategic Planning 3.2 31 4.0 [ 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.1 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 4
3.1 2.8 4.0 | management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 2.2 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention X %
2.5 Internal Audit 2% 2% 3.0 |2.5.1 Assessment of internal audit arrangements 23 2.3 3
2.6 Risk Management 23 2.0 -2.6.1 Assessment of risk management arrangements 23 2.0
2.7 Delegations 245} 2.2 3.5|2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 4
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3.1 HR Strategy and Planning 23 21 2.0|3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 253 2.2 2
3.1.3 Human Resources Development Planning 2
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _3.4.2 Management of disciplinary cases
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2T g o [ ST g o [
Performance Area £t g & s Standard £t g & g
1 o 2 S 4, & o 2
S o5 > iy £ 0§ > iy
S e 2 < s S .e 2 Z a
& 2 s @ & 7 s @
mEE & a LR CRt & I3
a £ z z a £ z z
4.1 Supply Chain Management 31 29 3.0 [4.1.1 Demand Management 2.9 2.7 B
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 3
4.2 Expenditure Management il 2.8 3.7 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 4
4.2.2 Payment of suppliers 3.2 2.8 4
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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1.1 Strategic Planning 3.2 31 4.0 [ 1.1.1 Strategic Plans 3.4 3.2 4
1.1.2 Annual Performance Plans 3.1 3.0 4
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 3
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2.1 Service Delivery Improvement 3.0 |2.1.1 Service delivery improvement mechanisms 3
2.2 Management structure 2.8 2.4 4.0 [2.2.1 Functionality of management structures 2.8 4 4
2.3 Accountability 2.8 2.7 4.0 [2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 4
2.4 Ethics 2.2 2.0 4.0 [2.4.1 Assessment of policies and systems to ensure professional ethics 2.1 4
2.4.2 Fraud prevention 2.4 4
2.5 Internal Audit 2% 2% 4.0 [2.5.1 Assessment of internal audit arrangements 23 4
2.6 Risk Management 2% 2.0 3.0 |2.6.1 Assessment of risk management arrangements 23 3
2.7 Delegations 245} 2.2 4.0 [2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 4
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 4
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3.1 HR Strategy and Planning 23 21 3.0|3.1.1 Human Resource Planning 23 2.1 2
3.1.2 Organisational Design and Implementation 253 2.2 4
3.1.3 Human Resources Development Planning 2.1 3
3.2 Human Resource Practices and 22 2.7 (3.2.1 Pay sheet certification 2.6 23 2
Administration 3.2.2 Application of recruitment and retention practices 4
3.2.4 Management of diversity 2
3.3 Management of Performance 253 2.4 3.313.3.1 Implementation of Level 1-12 Performance Management System 4
3.3.2 Implementation of SMS Performance Management System (excluding HODs) 2
3.3.3 Implementation of Performance Management System for HOD 4
3.4 Employee Relations _3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 3.1 2.9 3.0 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 3
4.2 Expenditure Management il 2.8 3.7 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 4
4.2.2 Payment of suppliers 3.2 2.8 4
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 3
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1.1 Strategic Planning 31 31 1.1.1 Strategic Plans 33 3.2 -
1.1.2 Annual Performance Plans 3.0 3.0 2
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 2
33 2.8 2.0 | management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.4 4.0 [2.2.1 Functionality of management structures 2.4 2.4 4
2.3 Accountability 2.8 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 3
2.4 Ethics 21 2.0 2.0 |2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention 23 2.3 3
2.5 Internal Audit 2.4 2% 3.0 |2.5.1 Assessment of internal audit arrangements 2.4 2.3 3
2.6 Risk Management 2.0 2.0 3.0 |2.6.1 Assessment of risk management arrangements 2.0 2.0 3
2.7 Delegations 2.2 2.2 2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2
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3.1 HR Strategy and Planning 2.2 21 2.0(3.1.1 Human Resource Planning 2.3 2.1 2
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 2.8 2.9 4.1.1 Demand Management 2.8 2.7 2
4.1.2 Acquisition Management 2.7 2.9
4.1.3 Logistics management 2.7 2.9 3
4.1.4 Disposal management il 3.0
4.2 Expenditure Management 2.7 2.8 4.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0
4.2.2 Payment of suppliers 2.6 2.8
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6
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1.1 Strategic Planning 3.2 31 3.0 | 1.1.1 Strategic Plans 3.4 3.2 3
1.1.2 Annual Performance Plans 3.1 3.0 3
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31 2.8 2.0 |management
2.4 2.2 2.8
Performance Area g By & g Standard g 29 & g
s 2 2 < 2 s 22 < 2
£ g% g = S8% g -
g g 2 < o g g 2 7 a
&2 3 = @ 823 ol @
S8 a Q S8 a a
[ eé 2 §>~ wn eé 2 §>~
2.1 Service Delivery Improvement 2.0 |2.1.1 Service delivery improvement mechanisms 2
2.2 Management structure 2.8 2.4 4.0 [2.2.1 Functionality of management structures 2.8 4 4
2.3 Accountability 2.8 2.7 3.0 |12.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 3
2.4 Ethics 2.2 2.0 2.5 |2.4.1 Assessment of policies and systems to ensure professional ethics 2.1 3
2.4.2 Fraud prevention 2.4 2
2.5 Internal Audit 2% 2% 2.0 |2.5.1 Assessment of internal audit arrangements 23 2
2.6 Risk Management 2% 2.0 3.0 |2.6.1 Assessment of risk management arrangements 23 3
2.7 Delegations 2451 2.2 3.0 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 3
21 [ 23
Performance Area 229 & £ |standard 23T g 2 <
[ (“‘9 H [ (“‘9 H
w3 £ g w3 £ S
€33 g 2 c 3 © g &
s &3 2 2 g o 2 x a
g2El 2| 3 Eegl 5| &
SEl g = SEl g =
£ s £ s
3.1 HR Strategy and Planning 23 2.1 2.313.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 2.3|3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 2.313.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations _ 2.0 |3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 31 29 3.0 [4.1.1 Demand Management 2.9 2.7 3
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 3
4.1.4 Disposal management 3.2 3.0 3
4.2 Expenditure Management il 2.8 2.7 |14.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 3
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 2.6 2
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1.1 Strategic Planning 3.2 31 2.5 | 1.1.1 Strategic Plans 3.4 3.2 3
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1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 31 2.8 2
3.1 2.8 2.0 | management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.8 2.4 3.0 |2.2.1 Functionality of management structures 2.8 2.4 3
2.3 Accountability 2.8 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee) 2.8 2.7 2
2.4 Ethics 2.2 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics 2.1
2.4.2 Fraud prevention 2.4 2.3 2
2.5 Internal Audit 2% 2% 3.0 |2.5.1 Assessment of internal audit arrangements 23 2.3 3
2.6 Risk Management 2% 2.0 2.0 |2.6.1 Assessment of risk management arrangements 23 2.0 2
2.7 Delegations 245} 2.2 2.5 |2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.6 2.2 2
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 253 2.2 3
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3.1 HR Strategy and Planning 23 21 3.1.1 Human Resource Planning 23
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 2.2 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 253 2.4 2.0|3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD

3.4 Employee Relations

_3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 3.1 2.9 2.3 [4.1.1 Demand Management 2.9 2.7 2
4.1.2 Acquisition Management 3.2 2.9 3
4.1.3 Logistics management il 2.9 -

4.1.4 Disposal management 3.2 3.0 3

4.2 Expenditure Management il 2.8 2.0 |4.2.1 Management of cash flow and expenditure vs. budget 33 3.0 3
4.2.2 Payment of suppliers 3.2 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.8 26 -
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1.1 Strategic Planning 31 31 3.0 | 1.1.1 Strategic Plans 33 3.2 3
1.1.2 Annual Performance Plans 3.0 3.0 3
1.3 Monitoring and Evaluation 1.3.1 Integration of monitoring and evaluation in performance and strategic 33 2.8 3
33 2.8 3.0 [management
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2.1 Service Delivery Improvement 2.1.1 Service delivery improvement mechanisms
2.2 Management structure 2.4 2.4 2.2.1 Functionality of management structures
2.3 Accountability 2.8 2.7 2.0 |2.3.2 Assessment of accountability mechanisms (Audit Committee)
2.4 Ethics 21 2.0 2.4.1 Assessment of policies and systems to ensure professional ethics
2.4.2 Fraud prevention
2.5 Internal Audit 2.4 2.3 2.0 |2.5.1 Assessment of internal audit arrangements
2.6 Risk Management 2.0 2.0 2.6.1 Assessment of risk management arrangements d .
2.7 Delegations 2.2 2.2 2.5 (2.7.1 Approved EA and HOD delegations for public administration in terms of the PS 2.0 2.2 3
Act and PS Regulations
2.7.2 Approved HOD delegations for financial administration in terms of the PFMA 23 2.2 2
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3.1 HR Strategy and Planning 2.2 2.1 3.1.1 Human Resource Planning
3.1.2 Organisational Design and Implementation
3.1.3 Human Resources Development Planning
3.2 Human Resource Practices and 3.2.1 Pay sheet certification
Administration 3.2.2 Application of recruitment and retention practices
3.2.4 Management of diversity
3.3 Management of Performance 2.4 2.4 3.3.1 Implementation of Level 1-12 Performance Management System
3.3.2 Implementation of SMS Performance Management System (excluding HODs)
3.3.3 Implementation of Performance Management System for HOD
3.4 Employee Relations 3.4.2 Management of disciplinary cases
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4.1 Supply Chain Management 2.8 2.9 2.0 [4.1.1 Demand Management 2.8 2.7 2
4.1.2 Acquisition Management 2.7 2.9 2
4.1.3 Logistics management 2.7 2.9 2
4.1.4 Disposal management il 3.0 2
4.2 Expenditure Management 2.7 2.8 2.0 |4.2.1 Management of cash flow and expenditure vs. budget 2.8 3.0 2
4.2.2 Payment of suppliers 2.6 2.8 2
4.2.3 Management of unauthorised, irregular, fruitless, and wasteful expenditure 2.7 2.6 2




	ANNEX F Nat Depts Scorecards
	1 DAFF
	2 DAC
	3 DBE
	4 DComm
	5 DCGov
	6 DCS
	7 DOD
	8 EDD
	9 DOE
	10 DEA
	11 GCIS
	12 DOH
	13 HET
	14 DHA
	15 DHS
	16 IPID
	17 DIRCO
	18 DOJ
	19 DOL
	20 DMV
	21 DMR
	22 NT
	23 DPME
	24 SAPS
	25 PALAMA
	26 DPE
	27 DPSA
	28 OPSC
	29 DPW
	30 DRD&LR
	31 DST
	32 DSD
	33 SARSA
	35 STATSSA
	36 The PRES
	37 TOURSIM
	38 DTI
	39 DTA
	40 DOT
	41 DWA
	42 DWCPD

